
Dr. Charles Savage
Today’s Keynote Speaker

For the first time in human 
history, humankind is being 
asked to rethink the very 
foundation of life.  In the shift 
from our present set of 
Millennium Development Goals 
to the new and emerging set of 
Sustainability Development 

Goals, we have an opportunity to discover how 
our own “human energy” can inspire and fuel a 
more co-creative life for all.  The Dubai 2020 
Expo is a wonderful opportunity to help us all 
gain 20/20 Vision for a new start with our 
Educational, Economic and Social so life can 
continue on our small planet for the next 500 to 
800 million years. I so admire the work Dubai 
and the UAE are doing to deepen these 
dialogues.

Day 2 -  11th Marc h 2014 

Dr. Charles M. Savage is President and 
Mentor of Knowledge Era Enterprising, Intl.. 
His book, Fifth Generation Management, 
has been widely acclaimed and translated 
into Japanese and Korean. Tom Peters 
named it his business book of 1991.          

Delivering his keynote address on the opening day of the 43rd International Federation of Training & Development Organizations (IFTDO) at the Dubai 
International Convention and Exhibition Centre, David Ulrich, a Professor at the Ross School of Business, University of Michigan, USA, focused on 
why leadership matters and highlighted the need to build effective leadership for the future. 

Outlining the values that leadership provides to stakeholders both within and outside the organization, Prof. Ulrich looked at the different dimensions 
of leadership, the challenges of effective leadership and explained the DNA code that sets effective leaders apart. Great leadership is about 
consistency, and the drive for consistency is a never-ending process. Analyzing the strategies behind sustained leadership, he pointed out that one 
of the keys to success is disciplined continuity and sustainability.
  

On his visit to the 43rd IFTDO hosted by Dubai Police Academy,  Engineer Hussain Nasser Lootah, Director-General of Dubai Municipality is seen here in the presence of Major General Dr. 
Mohammed Bin Fahad, Brigd. Ahmad Mohammad Rafie, Dr. Meshgan Al Awar, Dr. Khalid Al Mansouri, Nasser Ibrahim Kazim and Fahad Jasim Al Ghuss.

"The Federation of the 
United Arab Emirates 
has relied, and will 
continue to rely, on the 
rich and diverse 
contributions of its  true 
wealth - its  people - to 
guarantee its  
prosperity.”

Sheikh Khalifa bin Zayed Al Nahyan, 
President of the UAE

IFTDO 2014 explores the di�erent disciplines of Leadership Sustainability
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A revised edition, subtitled, Co-creating 
through Virtual Enterprising, Dynamic 
Teaming and Knowledge Networking, has 
been released in 1996 and German and 
Portuguese translations are also available. 

The use and abuse of power, 
politics and con�ict in the

leadership of organizations
Abu Dhabi - A  |  Dr. Stephanie Jones - UK

Talent Management: A S nore or 
a War

Abu Dhabi - B   |  Abeer Qumsieh - J ordan

     The F ive Trac ks  of B IPA’s
     S uc c es s
R as Al Khaimah  |  Yousif Al B ader -
                             B ahrain

Lead HR  Trans formation with 
P R IDE

Al Ain - B   |  Qaiser Abbas - Pakistan 

B 2B  e-Learning S olutions  for 
C orporate B us ines s

Al Ain - D  |  Ammar Al K hayyat - J ordan

     C onc eptual analys is  of pos t-
     global c redit c runc h and impac t 
of employee engagement and 
c ommunic ations  within the UK
Umm Al Quwain  |  R ose K emble - UK

The R ole of Leaders hip in 
C hange Management

Abu Dhabi - A  |  C hristine Marsh - UK

Us ing Talent Analytic s  to As s es s  
& Develop Leaders , P ublic  &

P rivate S ec tor
Abu Dhabi - B   |  R adhika Punshi - India

The R ole of Management in 
E mployee E ngagement

Umm Al Quwain  |  Prof. S alem Al
                              Qahtahni - K S A

Mobilis ing P eople for C hange
R as Al Khaimah  |  Guido B etz -
                      Germany

C ritic al Trends  in Training and 
Development

Al Ain - B   |  Wei Wang - C hina

Leaders hip in Organis ational 
Trans formation

Al Ain D  |  Terry Denton - New Zealand

This newsletter can be accessed on www.iftdo2014.org/newsletter.pdf
Editor: Dr. Meshgan Al Awar, The Head of Scientific Committee, IFTDO 2014; Director, Research and Studies Center, Dubai Police 
Academy. Email: dr.meshgan@iftdo2014.org

Wise leading a needed paradigm shift. 
Dr. Charles Savage - USA

An innovative debate between 
six of GCC the 'Young' and 'Old' 
generation on di�erent 
perspective of what Leader-
ship and Human Resource 
Development means to them. 
To be moderated by a member 
of the Scienti�c Committee. 

United Arab Emirates Kingdom of S audi Arabia Kingdom of B ahrain

S ultanate of Oman S tate of Kuwait S tate of Qatar



Influence Skills for HR 
Leaders

The 1st Plenary Session of the 43rd International 
Federation of Training & Development Organizations 
(IFTDO) introduced the theme of ‘HR Influence on 
Leadership’ and was chaired by Carol M. Panza, Chair, 
Executive Board, IFTDO. 

The session was attended by dignitaries and senior officials 
of Dubai Police and Dubai Police Academy along with a 
host of HR professionals from other government 
organizations and private institutions in the UAE and 
delegates from around the world. 

Commencing with a presentation by Raymond Saner, a 
professor at Basle University, Switzerland, the session 
delved into how knowledge is a major asset for 
organizations in today’s knowledge-based economy and 
the need to manage and build up on this knowledge to stay 
ahead of the game. 

Delivering a presentation titled ‘Building Rigorous 
Competency Frameworks: Lessons from the Field’, Dato’ 
Dr. R. Palan from Malaysia identified the realities and 
practical challenges in building a strong business case for 
competencies at work. Competencies do lead to significant 
human resource development and provide organizations 
with a competitive edge, he said.

The third panel member, Dave Ulrich, a Professor at the 
Ross School of Business, University of Michigan, USA, 
spoke about the need to ‘bring HR to the table’.  Human 
resources practitioners should add value by helping 
business leaders do things that will help their companies be 
successful, he said.

Likening HR professionals to anthropologists and 
architects, he spoke about the need to identify HR as a 
critical driver of organizational strategy and outcomes.

In today’s technology-driven world where it is 
no longer possible to ignore the huge potential 
of social media in marketing events, we are 
pleased to announce that apart from the official 
IFTDO 2014 website (www.iftdo2014.org), our 
presence on both Facebook and Twitter is 
currently creating lots of buzz and engagement. 

With more than 5,000 likes on our Facebook 
page (www.facebook.com/IFTDO2014) and 
regular tweets (@IFTDO2014), you can expect 
friendly interaction and instant responsiveness 
on both our social media platforms.

Therefore, I request you to also provide your 
feedback on the discussions, presentations 
and workshops related to IFTDO 2014 on these 
platforms.

Thank you!
Dr. Meshgan Al Awar

The Head of Scientific 
Committee, IFTDO 2014
Director, Research and 
Studies Center, Dubai Police 
Academy

Dr. Anjali Nigam, India
IFTDO 2014 is extremely well organized. I see a 
lot of happiness around at this venue and this is 

very important 
for any event to 
be successful. 
The happiness 
that I see around 
me is indicative 
of the great 
motivation that 
lies behind 
organizing this 

conference. This is a clear example of value 
based leadership at work. The level of efficiency 
and coordination together with high levels of 
happiness quotient makes the IFTDO 2014 
extremely special for me.

Brigd. Ahmad Mohammad Rafie
Vice President IFTDO 2014
Acting Director General of Human Resources, 
Dubai Police

The buzz at the 
43rd IFTDO 
Conference in 
Dubai is 
unbelievable! It 
is amazing to 
meet with and 
listen to global 
experts speak 
on why 

effective leadership matters for a better future. 
The challenge before HR professionals is to 
gain and use influence to become a better 
strategic partner, to determine where the 
organization is headed, and to get out in front 
and use the human resources function to help 
lead the way.

Voices at IFTDO 2014
Major General Dr. Mohammed Bin Fahad
President IFTDO 2014
Assistant General Commander, Academic
Affairs and Training, Dubai Police Academy

No leadership 
skill matters if it 
cannot actually 
be implemented 
and sustained. 
Listening to HR 
expert Dave 
Ulrich at the 1st 
Plenary Session 

of the 43rd IFTDO reinforces the idea that good 
leaders build future leaders. By making real 
improvements in leadership styles so that it is 
sustainable and for the long term good of the 
organization, effective leaders tend to leave their 
legacy with the teams of people that they 
challenge, nurture and grow.

We are just a click away!
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